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Warren Shire Council Policy — Draft Work Health and Safety Policy

Warren Shire Council’s commitment is to the provision of a safe and healthy work
environment for all our people employed at work, visitors and persons that may be affected
by works undertaken by Council.

People are our most important asset and work health and safety is everyone’s responsibility.

The objectives of this Policy are to, as far as reasonably practicable:

° Achieve a safe and incident free workplace;

. Promote a culture where harm to our people through work is unacceptable;

. Ensure consideration of WHS in project planning and work activities;

. Monitor employee health via programs that monitor physical and psychological health;
° Involve management, employees, volunteers, visitors and contractors in the decision-

making process through regular communication and consultation;

. Adopt a risk management approach to achieve compliance with all NSW WHS related
legislation to ensure the health and safety of employees, contractors, volunteers and
visitors to its workplaces;

. Enhance employees’ WHS knowledge through a program of education and training;
° Allocate necessary resources to meet WHS commitments;

. Establish measurable objectives and targets to ensure continuous improvement;

. Implement, maintain and review the health and safety management system; and

° Ensure compliance with all NSW WHS related legislation

The success of Councils WHS management depends on:

. The commitment of all persons to achieving the policy objectives;

° All workers taking reasonable care for their own health and safety, and reasonable care
that their acts or omissions do not adversely affect the health and safety or other
persons;

° Planning work activities, with due consideration given to WHS;

. Undertaking the risk management process in an effective manner that includes

identifying, assessing and controlling all workplace hazards and incorporating
psychosocial hazards.

° Communication and consultation between our management, employees, volunteers,
visitors and contractors.

We are committed to fulfilling the objectives of this Policy and expect the same of all workers
and subcontractors working on our behalf.
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